
DEFENSE CIVILIAN EMERGING LEADER PROGRAM (DCELP) 
Quota Allocation 

 
 
 
 
 
 
 
 
 

QUOTA ALLOCATIONS FOR ACQUISITION (AQ), AQ/FINANCIAL MANAGEMENT (AQ/FM) 
FINANCIAL MANAGEMENT (FM), AND HUMAN RESOURCES (HR) COMMUNITIES 

 
Cohort 13 - Training year begins March 2021 and ends June 2021 (tentative) 

 

Component AQ AQ/FM FM HR Total Alternates 

Department of the Army 17 3 7 5 32 4 

Department of the Navy 17 3 7 4 31 4 

Department of the Air Force 17 3 7 4 31 4 

* Office of the Secretary of Defense (OSD), 
Defense Agencies, and Field Activities (See 
Note 1) 

10 
11 (8 slots are reserved 
for Defense Contract 

Audit Agency) 
7 5 33 5 

Intelligence Agencies 9 3 2 3 17 4 

Total 70 23 30 21 144 21 

Note (1):  For OSD, Defense Agencies, and Field Activities, nominations should be submitted through the 
DoD Talent Development Directorate and are due NLT July 10, 2020. 

Note (2):  Alternates may be considered and accepted by the Program Manager if a Component does not 
fulfill the full quota allotment. 

Note (3):  Quotas shown represent the number of primary nominations your Component may submit for 
consideration.  Determination of the final number of approved participants in these programs and the final 
selection of candidates will be made by the respective Office of the Secretary of Defense Functional 
Community Managers.  Components will be notified accordingly. 



DEFENSE CIVILIAN EMERGING LEADER PROGRAM (DCELP) 
Quota Allocation 

 
 
 
 
 
 
 
 
 

 
Component 

 
Total 

 
Alternates 

Department of the Army 28 4 

Department of the Navy 28 4 

Department of the Air Force 28 4 

OSD, Defense Agencies, and Field Activities (See Note 1) 24 4 

Intelligence Agencies 24 4 

U.S. Federal Interagency 12 6 

Total 144 26 

 

                                QUOTA ALLOCATIONS FOR ALL OCCUPATIONAL SERIES 

Cohort 14 – Training year begins June 2021 and ends September 2021 (tentative) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Note (1):  For OSD, Defense Agencies, and Field Activities, nominations should be submitted 
through the DoD Talent Development Directorate and are due NLT July 10, 2020. 

Note (2):  Alternates may be considered and accepted by the Program Manager if a Component 
does not fulfill the full quota allotment. 


