
Attachment 

COMPONENT QUOTAS 

 
White House Leadership Development Program 

 

NOTE:  A Department of Defense (DoD) executive-level Selection Board will review 

applications and select up to six individuals as the DoD nominees. 

 

 

DEPARTMENT OF DEFENSE LEADER DEVELOPMENT PROGRAMS 

 

Defense Senior Leader Development Program (DSLDP) Quota Allocations 

 

NOTE:  A DoD executive-level Selection Board will review applications and conduct interviews 

with nominees.  Alternates may be considered and accepted by the Program Manager if a 

Component does not fulfill the full quota allotment.  Up to 30 individuals will be selected to the 

DSLDP Cohort. 

 

 

Component Total 

Department of the Army 4 

Department of the Navy 4 

Department of the Air Force 4 

Office of the Secretary of Defense (OSD), Defense Agencies, DoD Field Activities 

and Joint Staff (Nominations should be submitted to the Defense Civilian Personnel 

Advisory Service (DCPAS) Talent Development Directorate and are due not later 

than (NLT) January 28, 2021) 

4 

Intelligence Agencies 4 

Total 20 

Component Total 

Department of the Army 13 

Department of the Navy 13 

Department of the Air Force 9 

OSD, Defense Agencies, DoD Field Activities, and Joint Staff  

(Nominations should be submitted through the DCPAS Talent Development 

Directorate and are due NLT July 9, 2021) 

10 

Intelligence Agencies 5 

Total 50 
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Executive Leadership Development Program (ELDP) Quota Allocations 

(SEE IMPORTANT NOTE BELOW FOR PROGRAM CHANGES) 

 

NOTE:  DCPAS “paused” ELDP Cohort 35 for the initial planned Fiscal Year 2021 execution 

because of the coronavirus disease 2019; class will resume September 2021.  Applicants previously 

selected for Cohort 35 are guaranteed a seat. Therefore, a full call for nominations is not required 

for Cohort 35 (September 2021-June 2022).  Instead, Component training representatives will fill 

any empty seats (not to exceed their allocation) that may come vacant due to drops from the Cohort 

35 roster.  DCPAS will fill any Fourth Estate vacancies from the alternate list generated via the 

March 2020 Selection Board results. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Component Total Notes 

Department of the Army 10 Total quota includes 1 military 

Department of the Navy 11 Total quota includes 1 military 

Department of the Air 

Force 
12 Total quota includes 2 military 

Coast Guard 2 Total quota includes 1 military 

OSD, Defense Agencies, 

DoD Field Activities, and 

Joint Staff 

20 
Nominations should be submitted through the DCPAS 

Talent Development Directorate  

Intelligence Agencies 5 N/A 

National Guard 2 Total quota includes 1 military 

U.S. Federal Interagency 2 N/A 

Total 64  
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Defense Civilian Emerging Leader Development Program Quota Allocations 

Class 2022 (January-April 2022), Cohort 14 

(All Functional Communities and Interagency) 

 

 

NOTE (1):  For OSD, Defense Agencies, DoD Field Activities, and Joint Staff, nominations 

should be submitted through the DoD Talent Development Directorate and are due NLT July 9, 

2021. 

 

NOTE (2):  Alternates may be considered and accepted by the Program Manager if a 

Component does not fulfill the full quota allotment. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Component Total Alternates 

Department of the Army 28 4 

Department of the Navy 28 4 

Department of the Air Force 28 4 

OSD, Defense Agencies, DoD Field Activities, and Joint Staff 

(See Note 1) 
26 4 

Intelligence Agencies 24 4 

U.S. Federal Interagency 12 6 

Total 146 26 
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Defense Civilian Emerging Leader Development Program Quota Allocations 

Class 2022 (June-September 2022), Cohort 15 

 

 

NOTE (1):  For OSD, Defense Agencies, DoD Field Activities, and Joint Staff, nominations should 

be submitted through the DCPAS Talent Development Directorate and are due NLT July 9, 2021. 

 

NOTE (2):  Alternates may be considered and accepted by the Program Manager if a Component 

does not fulfill the full quota allotment. 

 

NOTE (3):  Quotas shown represent the number of primary nominations your Component may 

submit for consideration.  Determination of the final number of approved participants in these 

programs and the final selection of candidates will be made by the respective Office of the 

Secretary of Defense Functional Community Managers.  Components will be notified accordingly. 

 
 

Component Acquisition  

Financial 

Management 

(Assigned to 

Acquisition 

Billets) 

Financial 

Management 

Human 

Resources 
Total Alternates 

Department of the 

Army 
17 3 7 5 32 4 

Department of the 

Navy 
17 3 7 4 31 4 

Department of the 

Air Force 
17 3 7 4 31 4 

OSD, Defense 

Agencies, DoD 

Field Activities, 

and Joint Staff 

(See Note 1) 

10 3 7 5 25 5 

Intelligence 

Agencies 
9 3 2 3 17 4 

Defense Contract 

Audit Agency 
 8   8  

Total 70 23 30 21 144 21 


