HUMAN CAPITAL MANAGEMENT RESOURCES

Coded by dominant HCF systems
SA = Strategic Planning & Alignment

TM = Talent Management
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Department of Defense, Probationary Period for New Employees, September 27, 2016. TM

Department of Defense, Force of the Future: Maintaining our Competitive Edge in Human
Capital, November 18, 2015. SA

Department of Defense, Extension of Expedited Hiring Authority for Select Defense Acquisition
Workforce Positions — Removal of Sunset Date, September 6, 2017. TM

Department of Defense, Extension of Expedited Hiring Authority for Shortage Category and/or
Critical Need Health Care Occupations, December 14, 2015. TM

Department of Defense, The DoD Cyber Strategy, April 2015. TIM/SA
Department of Defense, Strategic Workforce Plan Report — Fiscal Years 2014-2019. TM/SA
Department of Defense, Quadrennial Defense Review 2014, March 4, 2014. SA

Department of Defense, Results of the Office of the Secretary of Defense Organizational
Review, December 4, 2013. SA

Executive Order (E.O.) 13522. President Obama’s EO, Creating Labor-Management Forums to
Improve Delivery of Government Services, December 9, 2009.

Executive Order (E.O.) 13562. President Obama signed and established the Pathways Programs
(Internship, Recent Graduates, and Presidential Management Fellows), December 27, 2010. TM
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U.S. Government Accountability Office (GAO). 2016. Federal Hiring — OPM Needs to Improve
Management and Oversight of Hiring Authorities. GAO-16-521. August 2016. TM

U.S. Government Accountability Office (GAO). 2008. Government Performance: Lessons
Learned for the Next Administration on Using Performance Information to improve Results.
GAO-08-1026T. Washington, D.C.

U.S. Government Accountability Office (GAO). 2000. Human Capital — A Self-Assessment
Checklist for Agency Leaders, Version 1, September 2000. TM

U.S. Merit Systems Protection Board (MSPB). A Report to the President and the Congress
of the United States by the MSPB, The Impact of Recruitment Strategy On Fair and Open
Competition for Federal Jobs, January 2015. TV

U.S. Merit Systems Protection Board (MSPB). A Report to the President and the Congress
of the United States by the MSPB, Veterans’ Employment Redress Laws in the Federal Civil
Service, November 2014. TM

U.S. Merit Systems Protection Board (MSPB). A Report to the President and the Congress of
the United States by the MSPB, Veteran Hiring In The Civil Service: Practices and Perceptions,
August 2014. TM

U.S. Merit Systems Protection Board (MSPB). A Report to the President and the Congress of
the United States by the MSPB, FEDERAL EMPLOYEE ENGAGEMENT: The Motivating Potential
of Job Characteristics and Rewards, December 2012.

U.S. Office of Management and Budget (OMB). FY 2019 “Efficient, Effective, Accountable —
An American Budget. https://www.whitehouse.gov/wp-content/uploads/2018/02/budget-

fy2019.pdf SA/ ™

U.S. Office of Management and Budget (OMB). Circular A-11, Part 6, Section 200. SA/

U.S. Office of Management and Budget (OMB) and Office of Personnel Management (OPM),
Institutionalizing Hiring Excellence to Achieve Mission Outcomes, November 1, 2016. TM/

U.S. Office of Management and Budget (OMB), Office of Personnel Management (OPM),
and Executive Office of the President, Strengthening Employee Engagement and
Organizational Performance memorandum, December 23, 2014.

U.S. Office of Management and Budget (OMB). 2018. The President’s Management Agenda.
https://www.performance.gov/PMA SA/



https://www.whitehouse.gov/wp-content/uploads/2018/02/budget-fy2019.pdf
https://www.whitehouse.gov/wp-content/uploads/2018/02/budget-fy2019.pdf
https://www.performance.gov/PMA
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U.S. Office of Personnel Management (OPM). 2017. 5 CFR Part 250 — Personnel Management
in Agencies; https://www.gpo.gov/fdsys/pkg/FR-2016-12-12/pdf/2016-29600.pdf SA/

U.S. Office of Personnel Management (OPM). 2017. Evaluation Systems Standards
https://chcoc.gov/sites/default/files/Evaluation-System-Standards.pdfent SA/ ™

U.S. Office of Personnel Management (OPM). 2018. Federal Workforce Priorities Report.
https://chcoc.gov/content/2018-federal-workforce-priorities-report SA/

U.S. Office of Personnel Management (OPM). 2018. Human Capital Framework (HCF)
Diagnostic Tool. SA/ ™
https://www.opm.qgov/policy-data-oversight/...assessment/.../Diagnostic Tool.html

U.S. Office of Personnel Management (OPM). 2016. Compensation Guidance for Recruiting
and Retaining Cybersecurity Professionals, November 29, 2016. T

U.S. Office of Personnel Management (OPM). OPM Mythbusters — Hiring Excellence Campaign,
July 21, 2016, www.opm.gov/hiringexcellence TV

U.S. Office of Personnel Management (OPM). Governmentwide Guidance to Ensure Fair
Employment Opportunities for Applicants Who Are Unemployed or Facing Financial Difficulty
Through No Fault of Their Own, October 14, 2014. TM

U.S. Office of Personnel Management (OPM). Revising the Human Capital Planning, Reviews,
and Reporting Framework, April 26, 2013. SA/ ™/

U.S. Office of Personnel Management (OPM). Government Performance and Results Act
Modernization Act of 2010 Functional Competencies, January 3, 2012. TM

U.S. Office of Personnel Management (OPM). Hit the Ground Running: Establishing a Model
Executive Onboarding Program, October 2011. TM

U.S. Office of Personnel Management (OPM). HCAAF Practitioners’ Guide, September 2005.

U.S. Office of Personnel Management (OPM). HCAAF Systems, Standards and Metrics,
September 2005.

Partnership for Public Service/Deloitte “2017 Best Places to Work in the Federal Government
http://bestplacestowork.orqg/BPTW/index.php TM/



https://www.gpo.gov/fdsys/pkg/FR-2016-12-12/pdf/2016-29600.pdf
https://chcoc.gov/sites/default/files/Evaluation-System-Standards.pdfent
https://chcoc.gov/content/2018-federal-workforce-priorities-report
https://www.opm.gov/policy-data-oversight/...assessment/.../Diagnostic_Tool.html
http://www.opm.gov/hiringexcellence
http://bestplacestowork.org/BPTW/index.php
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Partnership for Public Service. “2015 Best Places to Work in the Federal Government —
Analysis: Moving the Needle on Employee Engagement During the Presidential Transition,
August 08, 2016.

Partnership for Public Service. “The Biggest Bang Theory: How to Get the Most out of the
Competitive Search for STEMM Talent, May 16, 2013. TM

Partnership for Public Service/IBM. “From Data to Decisions Ill,” Nov 2013.

Partnership for Public Service/IBM. “From Data to Decisions Il — The Power of Analytics,”
October 2012.

Partnership for Public Service/IBM. “From Data to Decisions — The Power of Analytics,”
November 2011.

Washington Headquarters Service. “Enterprise Mentoring — Connect. Collaborate. Grow,”
Https://strategicplandam.whs.mil/mentoring.

WorldatWork — The Total Rewards Association. “Retention of Key Talent and the Role of
Rewards,” June 2012.



https://strategicplandam.whs.mil/mentoring

