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PERSONNEL AND
READINESS

MEMORANDUM FOR CHIEF MANAGEMENT OFFICER OF THE DEPARTMENT OF

DEFENSE

SECRETARIES OF THE MILITARY DEPARTMENTS

CHAIRMAN OF THE JOINT CHIEFS OF STAFF

UNDER SECRETARIES OF DEFENSE

CHIEF OF THE NATIONAL GUARD BUREAU

GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE

DIRECTOR OF COST ASSESSMENT AND PROGRAM
EVALUATION

INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE

DIRECTOR OF OPERATIONAL TEST AND EVALUATION

CHIEF INFORMATION OFFICER OF THE DEPARTMENT OF
DEFENSE

ASSISTANT SECRETARY OF DEFENSE FOR LEGISLATIVE
AFFAIRS

ASSISTANT TO THE SECRETARY OF DEFENSE FOR PUBLIC
AFFAIRS

DIRECTOR OF NET ASSESSMENT

DIRECTORS OF DEFENSE AGENCIES

DIRECTORS OF DOD FIELD ACTIVITIES

SUBJECT: Extension of Temporary Direct-Hire Authority for Domestic Defense Industrial
Base Facilities and the Major Range and Test Facilities Base in the Department of
Defense

References: (a) Section 1102 of the National Defense Authorization Act of Fiscal Year 2018,
Public Law 115-91
(b) Under Secretary of Defense for Personnel and Readiness memorandum,
“Temporary Direct- hire Authority for Domestic Defense Industrial Base
Facilities and the Major Range and Test Facilities Base in the Department of
Defense,” dated June 1, 2017 (copy attached)

Pursuant to reference (a), this memorandum amends reference (b) to extend the authority
to use the temporary Direct-Hire Authority through September 30, 2021. This memorandum
also amends reference (b) by changing the Legal Authority Code/Legal Authority in section 5 of
reference (b) to: Z5CU/Direct-Hire Authority (Domestic DIB, MRTFB), Sec 1102, PL 115-91,
12/12/2017



This memorandut further amends reference (b) by adding a new section 7 as
follows:

7._Reporting, Department of Defense Components must report annually to the Defense Civilian
Personnel Advisory Service by October 31 of each year. Reports should be developed with input.
from the Domestic Defense Industrial Base Facilities, Major Range and Test Pacilities Base; and
‘Human Resources Specialists, and should include the following:

a. Description of the effectiveness of this authority on the management of the.
Department’s civilian workforce during the most recently ended fiscal year; and

b. The number of employees:

(1) Hired pursuant to this authority during the most recently ended fiscal yedr by
position, series, and grade/pay band; and

(2) Expected to be hired pursuant to this authority during the current. fiscal year by
position, series, and grade/pay band.

All réemaining provisions of reference (b) remain in effect.
For more information, my point of contact is Ms. Hong Miller, Associate Director,

Employmient and Compensation, Defense Civilian Peisonnel Adwsory Service, whom you may
reach at (571) 372-1536 or email at hong.v.miller.civ@mail.mil.

Robert L. Wilkie

Attachment:
As stated
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