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& that time of yearFBRHR,i nEEDVIhR, 20Rd FSA
Feder al Benefits Open Season is from
Novemb&rmr®@ugh Deé¢emb Program Website
During this time el i | gr—rre————Tr——————— e
enroll, change, or ca%%"éB/ﬁE}[@V|MmpﬁeLl Ithé/m
for the Feder al Emplo_ryeaerk Q'oergﬁag_%r{e_aBﬁeason
fits Program ( FEHB) F@eds&}rc §=de q

Empl oyees Dental andr——sien o—g—F—a—+h
(FEDVI P) . Empl oyees FcEaQ1V|aR s%n“ﬁwﬁwaEDs'
enrollenogroldein the Femaeeral Flecx_ol‘nlale
Spending Account Projgg & ér{:rsdb‘l lhmeps: / /

) ) www. f safelds. c
This is your annual opportunlly to asslfes
your needs and make ‘'atfi ——fo+—med tet+—
sion. DCPAS i s comméoned toydorovblnednl[q:fgit
resources that wil |5pt6¥ Wltth d Bt
information needed tos'S gusctet‘% a.t e
rel aunched the DCPASprOcPe n uirdance.
webpage, which serveé Sa aso Eecfefgctbg It
providing gener al Ope eason ut %9 n% %
Vishitttps://vvvvvv.dcpas. oate| Ip/C')[fl of ‘contac
OpenSetas oemxpl or e theﬁéebeﬁﬁufnicﬁ§1that desi
including Departmentgof, )Peffdarn,ﬁse dPPDPsp n
Benefits Open Seasont iCPMd afidy R dc Pdfged a
Open Season educatiocﬂu"‘r'id‘battel‘h'salépenogleraso
Open Season page iniptjijad |y dmpunched fddire
ing the 2019 Open SeRsPdrs iadidardiSed €6r TSP c
freshed each year tOndod’eosvééjr?weyoaulF‘Aé'qlad“matlheE
most reltadante #&pder agde (BieNfment System (FEF
fits Open Season infoqggaitd - maxlrﬁllztlr{:d’] VS ¢
page each Open Seasonngtocosnttar%ULPtfod’r{Tbedby C
Visit the websites i5n qenrcetgat%qmol §p fro €
tools to help you naovnlgaq l1‘|bough nyo rPac


https://www.dcpas.osd.mil/OD/OpenSeason
https://www.dcpas.osd.mil/OD/OpenSeason
http://www.opm.gov/openseason
http://www.opm.gov/openseason
http://www.BENEFEDS.com
http://www.BENEFEDS.com
https://www.fsafeds.com
https://www.fsafeds.com
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I The Feder al Sal ary, C
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|l The Feder al Salary CouncThe i Gdsamceiaxlbwimneanrdya t b adys @mm-
| posed of representativesadjffusttmdemtas (Eimp| @y @eoRoEyy amy
|izationsandexpertsinthefieldsoflaborrelations Agent) influence Feder al' Wa
I and pay policy. Establiasdhjedstbmenthe @aemiﬁemn,tﬂnom
cludes three seats for |wlhiochrmamdatoeas mnmui mam fllod o
Iexperts, and six seats fiomgempdtoyieet ocomanh aaded odrs t
Irepresenting | arge numbeGS eomplGCeynee a2l Schedul e |
Il (GS) employees. I
IThe Council makes annual r t he l
I President's Pay Agent on t rogrd4m
Il for Gs empl oyees under A 5 niteg
|l States Code. The Council' covegr
|l the establishment or modif ty pziy a
|]| as, the coverage of salary set | oca
| pay, the process used for i son
I bet ween FedeFreadleraanid rnactres o ‘
Ithe |l evel of comparability pa ' tnat snouldlbe
pai d. |
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Travel dur i RAlg9 t

The best way to protd®t i o el yop Lhaacb | B use han
staying home. Travel can g\lﬁ% 81: % & § aﬂ&éegfas y
getting and s plr9e ad iBreg a@v@\meaw iad coLuchlng your face (
may spreatl9 CO¥I ®t hers for dﬁn)pé}/ )t er

you were exposed to coronﬂaidseusllmbb ecbi ngr awveksi bn
you are sick or exposed tob&bf8REvPFuUSEATLS

. Aft er our travel;
Here are some tips fo-rlgtr_a—v—e_l—dlu—r_rng the COVID
Pandemic: T Observe any symptom of cor
. T Tr not to meet anyone at
Before your travel: date you returned Yrom tr a
T Research t1h% sdqQWwlalx i on t r. .d tei_-
et rare FlorY b 9§ ik
9 Know if there are any rlelstpschlivHe.
ments for travelers. coronayvi rnucso/B
Dur i n our travel travel erdurtirg
4 covidl9. ht ml
19 Protect yourself and others b%/ we a red
mask al l the time to cover both no
T Avoid contact and maintain at | east t .
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Ol d Age, Survivor:\i;,
l nsurance (OASDI ) Tax
of the Ongedi9n Pi G@\EIt

|
As a result of the Resesudeasi al me mo - |
randum dated AugustCBrrepboDFARdI nRegrmatio
guidance issued Auggégﬁg’gé/:ﬁ”{y?’rf);ﬂa&'m'i/ta
DFAS wi l | implement‘s—y—s;pe—m&ch%nges [
to defer employees' pweshhehetdi 890 Mémoranhda,
6. 2% of Social SecufiMetmo rvaangdeusm o nT hDiest ew jrli In ¢
apply to employees Ua¥ePbthgayrens in i gh
) wage threshold of $%Bﬁ,@@9°bﬂ@8 P@@Melﬁ
iDFAS w t 0
: or $4,000 per pay pﬁg?§ ZPE%W 4 hFFEhB s e
BUARRARRR Social Security (OASID} | baXuiadhendeded q.
NN 1 2| will be effectiwvef t hespayoperiodi ehd-
AR i ng September 12, 202 @nanodc ocva b iisnauset e r /]
VREEEIRS " rough the remalndFF]thngPZ%évenue selvic
6.2% of Applicability will be2@®termined on a
Security ovldCeY p-bppiaoyd peri od b alstitsp sd e pemgn. I rdsr.agp/vif pub
ing on the wages subj%%etl %o OASDI [
withholding. Wages subject to OASDI I
would include gross wages | ess Federall
URCERCECR RN Empl oyee Health Benefits, Dental, Vi-

AR XEER2 son and Flexible Spending Account s.

ENRNCICENN Payr ol | providers, departme . agen-
AP IRy ci es, nor empl oye-es
e i n/opt of this defer
vises that the defer
_ OASDI tax will be coc
BRLAREE oy 1 to April 30,
PAUVAE t a x deferral does n
from being responsi
ment should they se
i
c
r

through

w ¥ N

from Feder al ci vili
This wil/l not I mpa
Civil Service Reti
since they are not
curity withholding.

ement System (CSRS
subject to Social

U)\-/
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https://www.dfas.mil/taxes/Social-Security-Deferral/
https://www.dfas.mil/taxes/Social-Security-Deferral/
https://www.irs.gov/pub/irs-drop/n-20-65.pdf
https://www.irs.gov/pub/irs-drop/n-20-65.pdf
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Update on Thri ft Savin
Temporary Acceptance of: L
Wai ver of Notary Requ

I
As of August 4, 2020, thEl Fgdkelral p&eti ciemamt s uaing
Thrift I nvestment Board pF®RIEB mempouseillgeidac-dnex
cept certain digital sigoatGA€@stonsiTGP floeims fwodims
out requiring notarized séedgntaoufT&B. Ahisfohasgeq wi
signed electronically \Nipanperaoaaabh«dem0|¢gmpb§|mm
cation (PI'V) or common ameassrearduf( CAT)p drdcec&@Vd D
dentials may temporarilyFbeamer ¢ hienhotmati secti én
bl ank TSP will also tempoparilywacd®ptHophaitcdwy ijd -
ten signatures without notarized signatures. I
|
. I
N I
. & Thrif ! | |
. Thrift Savings Plan .
|
/
N—ll (4t MM L L M M L L L L oo _ 7
2020 Feder al Benefits Oper
This Open Season, reflect on your health, dental,
vision, child care or adul't 3 XN e.n g o b op
around using the Officé& of t
FEHB and FEDVIP plan compar -
er plan features, premiums, ers
Think aboudfpgoket oexpenses
FSA can save you money. Ta n your
wedbleing by using the tools ¥ ng
the decision best suited fo ly.
NOTE:
The Open Season schedul e an:¢ el ec -

tions is not impact-é4®.or delayed by COVID
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Update on Thri ft S\lav
More Lifecycle Fudd'

Starting July 1, 2020 ThpafMtSiPciLp2039 rth d i
have ten Lifecycle (Lpahttsdsshoboowéhodbosweéetl hdr
from instead of the fibegioamingnRogsavatlbar
bl e Addi tional L funds are added so fhat
the target dates arel d8fsad®Ped BP3enFypd |
five years instead of PREAKS é{VIhIOO\X)’i'tH% Wé{ﬂ"idé
pants to more precisePgdianjdg £R8 titﬁhl.oug
Six more L funds ar e edpand ;
2020 fund, having reﬂa%%%qiisaﬁgt%%)%%tl\';zviufgdlr
dat e, is rolled into %%ihnﬁ%%og%3 u?ﬂloug
= The TSP Lifecycle Fuﬂn%she?r-respthflirgzvglf'lsre'::yhgd'
L Income Fund tirement date funds PAVvest &4 9 e st
. ) ! b%lnnl%.aoﬁ;’,p%%g
L 2025 Fund sionally designed mix SOTORe"Pi e |né|V|H-
L 2030 Fund ual TSP funds (G, F, C, S, and | Fund) 9 The TSP L 2050 Fuhd i
L 2035 Fund TSP participants choogpeanasfiwnd ef | funwddhndr
L 2040 Fund based on when they expeginheongeioud amg oug
start making withdrawal s:

L 2045 Fund 9 The TSP L 2055 Fuhd i
L 2050 Fund T The TSP L I ncome Funpdanitss fwhro Pwairitlii cwi t hdr
L 2055 Fund ipants who are already withdrawing beginning 2053 thfoug
R — their accounts in monthly payment s, .
or who need their fTolnheey Ti&P tLh e2 On6ela rFuh d i
L 2065 Fund futur e. pants who will wilthdr
beginning 2058 thfpoug

T The TSP L 2025 Fund is for partici -
pants who will wit%hdlrhaegw TtShPe ilr 2nP06nde y Fuhd i
beginning 2021 t hr ouPgahn t2so 2wh.o wi | | b ebin

their money in 202 o

For more informati oln, |
https:// www. tlsipf.egcoyvg/lfeu

NEW FIVE-YEAR

Launching July 1, 2020

[Learn More |

—~
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TRI CARE Benefits for Actil v
Reserve Members (UPDA
|
On Martdh 22072 0, President LTarsutnipy ,s iognnceed yaonu r Nati onlal 1
executive order authorizdengs tihaev eamndgod,n Y ou cramadyl be
up individuals from the Yyourin vidiuadr Reaadwe Regerwvmder
Reserves, and the NationtadnGae aMandpemessti SRr avg 1t & (T.
the national response to ltdn@ranmvteha—dbaoym:fofnmfrvérrmﬁlmlhcar
(COV1®) pandemi c. Over afhpe fwereksl agidbl e service me.
mont hs that foll owed, thtooiucrinUg tu)zicINa'ctcbocnia\riIianI I i
Guard and Reserve servicedayemhMdP spevreired modgi-ns t he
|l ized across the countryseparsatpipomtf tdm ddtgihte dluty
against-1€0VI Df you were loaavefcomtei maemyt o recei vje a
t hat were activated to mtirhémsaelyvessara/rild:etfnmirsufp:prtlirltin
COVIID»®, and if your actiwveddyty orders | asted for
more than 30 days, you are eligible for Tricarel
healthcare benefits for TAMPTfealigilkinlgitthy oif s yodeitr ejranit |
-duty service military services and is; do
dat abvaswr. TAMP el igibilitlty c
Once your gqualifying milviteawed ondielvGoanrfe 3®erovi andrme
days ar e upbDdeafteends ei nE ntrhoel Ibreesrdito uH Idi ocih-ec k wi t h t heijr u
bility RepobPEER§o8yaremtfheern addi ti onal informatilon |
automaticall yreoappllBEahi. nBAEE]l i gi bility.
This plan allows you to receive primary and spe-
cialty car-efpwictklketn o omsuts ,Sobuurtc edsoeisncl ude: |
require referrals i f youTmieecar ¢ oChhkeiec aqnyfomre Nathiqonal
than your primary care pHawvddWmpok!| ildatyioan!l i ve within
about 45 minutes of a mihitmasy/ tirreiadamentmiflaici dbltlyga
could also mean that you're required to be treated
on base. For additionalTiind@raenawe mani t@mh €T Aricaard Seisiiciuer
health care, dental, or fpﬁﬁirsmaa:ryce)prt/lamm@eTm\eMlPt\)iI&nﬂxoagtra
t heRI CARE Choices for NatpiromwaldeGu alr8d0 addadyesR eoif s iptriebmm ail
ser ve Hapnudbbloiockat i on heal th care benefits aftjer |
fitshtetnpds://www.tricare.iniI/
Al t hough enroll ment in Tricare is automatic for
eligible service members, it is the service mem-I
be@ responsibility to ens AR 5 |
per sonal i nformation r eme |
DEERS systByn keeping your
up to date, you are safe d yclur
family against any obst a de |
access to military healt nt |
claim processing, and 1in o the
I RS, in the event of you orelin-
formation on ydui cperlroeggri ab |
contact your wunit person ou qr
your depende ntisl Owatwyr ecahtle & K
DEERS wdln sietdéeei fgayionued TR : I
eligibility and any other benefits as an activel]dut
service member I
/
N\ /7


http://www.military.com/benefits/tricare/defense-enrollment-eligibility-reporting-system-deers.html
http://www.military.com/benefits/tricare/defense-enrollment-eligibility-reporting-system-deers.html
http://www.military.com/benefits/tricare/defense-enrollment-eligibility-reporting-system-deers.html
https://www.military.com/benefits/tricare/prime
https://www.tricare.mil/publications
https://tricare.mil/deers
https://www.tricare.mil/
https://milconnect.dmdc.osd.mil/
https://tricare.mil/deers
http://www.dmdc.osd.mil/milconnect
https://www.tricare.mil/tamp
https://tricare.mil/publications
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Nonappropriated (NAF)

I that time of yearmiagsxsi f()yoruevalreswat ri
your current benefityggqlijgct y%rﬂiss«»n”?knndownh'ans
about your needs for-l-h%05231sas[he en %Fgllven
HBP Open Enrol |l ment wi Ikl t § atch [ |
AINAF HBP November 2 to NovemddrS BJ,aC (PZrOS gd can
sure to take advantehgeeardf dti F e aeen e fSit tr Llk e,
counselor ALEX to heInpwdioigp a/roed r't megt mberjls gi
two plans availabl e.advRmemigiems ff dreitnlgejabl
hlgh deductibl e heal.tn{brpjlvaen y(ol‘deHFh)umbers_
with a healtHh SaV'nQ%C%QW%U%tc%%&ﬁkh%%S|V1
ti on, new i n 2020, V}Llle||| fcLI stI aﬁ n ‘
than the Choice Point  Of er E
'l plan. With the I—qjtbl-?FcupslsarW,'t h |
e_lect the HSA and rqv]caenilyverqeambdeerpsosrletglfsrtberpe'
. vy our NAF employer, agsI e,l as Czoorbtor'fbo'rl .
ute-tparxe do!l | awse wiitth 50?888 ) |g
idr equirementax @bel fF8dwi Apring the pande.
AREEIEE 2| | ow members to payablg24/7/365 and iy eonveniente al b h
I expenses and provi delhtehhree alsi Igirteyatt o0 ebmsl If b
_ a tfaaxee savings for |f\|p||tur-||gph,§e|aémh|cgr|e.akl|ng
B 0T aris. how lo el R Al Thetdd e lodib i s
ener ) ’
) ° er gener al informaticunrra(_:‘(l:))notAulty t$h10r}NAFuBlosun
BURBCRREY [ 3P | ongyvo mtao healthBOF a%g_mgoe%calyiou ady whe
AbeuG ah need it For more "inf:q
FEveryone is encour addd! g5t hbtwygwegpafnebl tr
HBP. 1og heeya b f / d ogck/
health and wellness Jde—ya—t—él"k—l—n—g—cte € ln g Se/hiafr! ged ok
www. naf he
your health. Be sure to complete a metl-
PRSI  h|ic screening for you and/ or acov - |

ered spouse befttarna N

earn $150 in health i 20290,
and then do it again sSur t o
register for this FRBEE ne

with Questhibtypwvilsiti

www. naf healthplans. c

bi omegarieemdtnagbol i ¢
syndr ome/
A met abol i ¢ nsec rweaeyn itnod

on top of ydwmoweywourh and

numbemMéis screening consists of a
simple blood test, a wai st measur ement
and a bl ood pressure check that deter

BENEFACTS NEWSLETTER


http://www.nafhealthplans.com
https://www.nafhealthplans.com/wellness/biometric-screening-metabolic-syndrome/
https://www.nafhealthplans.com/wellness/biometric-screening-metabolic-syndrome/
https://www.nafhealthplans.com/wellness/biometric-screening-metabolic-syndrome/
https://www.nafhealthplans.com/wellness/biometric-screening-metabolic-syndrome/
https://www.nafhealthplans.com/health-benefits/teladoc/
https://www.nafhealthplans.com/health-benefits/teladoc/
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Wor k@&rosmpensation For Fgqd:i
|
The Feder al Empl oyees' CoPafamsnedofDutyiAte (REGAY ol il
Claims Administration adjmudsitc ahtaevse noecwe ucrlraeidmswhfiolrg t h
wor kbkeompensation benef it sf ofromi nignjwiorrekd dFuetdi eersa l I
empl oyees; manages ongoi medj.c al .
expenses and compensatioC%%S%lal‘él?uio?sglgthenjudredal.d.V'd
workers and survivor s; any ShtelspusIO Plonrjturtehdaj[e ntlphleo y'-rlJ ur
ees return to work when V\heryk ec'ngeednitc’alellyt haebrl ed'l'roec
do so. FECA provides Worgkrerva‘tIO nPensaCtllpo'nt acto'vonl or
erage to approxi mately 2 C6¢ ! Illgonefederal Oanndd't'|on)
post al Workers-riad)latenhpli@yampm|tet>5yees who have been Jinj
and occupational diseaseswho have an illness that co
In fiscal year 2019, morepltohyrThenltOOduStO'OeS 6\/\;ec.esnet.s')!tle
were created. The prograf pnFch d néa3t'blqlll('ijl\iu’n'ty|eo'0
benefits to more than 217 0 V\}o ke s D'nsde ) DOC
vors forlwdrld injuries o oM éss sb 689 tﬁnéeoy a
benefits payment s, more tshuape Vi ST fo Iev?asron S
wagleoss compensati on, Iffl ln t? rr 8 C a Eor jadj
and rehabilitation serV|ces, % n d° $153rrr$isll ol tfh th_e
death benefits payments tn?)asubrV|avSknn9d dpependdent dg{'t'
tual for at upport
Empl oying agencies are r eDQLomwsiilbll ei sfsoure raeldrrebCU|rSS|o|n w
ing the FECA for their wonraktercs'i ncjoummpye nasnadt iwoint heixn- 1180
penses. This rei mbur semetnito noaclc udriss eoanscee celaacihm.y e af
through the chargeback prolclesfso.Irms as well as adoliti
The FECA requires that t hfeosuen df iovne tbhaes iDcOLc rwietbesriitad:b e
met in order for an employee to be eligible ,to rlk-
ceive benefits: I
Timei fil ed within three yee |
or |l ast exposure |
Civil Employeei as speci fied in & I
Ag8101 (1), a person who i mb 1 o)
ee in any branch of the g ek
some volunteers. |
FactofInjuryit he empl oyee must " I
enced the accident or emp ed |
and a medi cal condition m s edl
as a result. ‘\7%;\ I
|
]
\ /
N 7’

- e s s s e e e e e B Ew Em
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Benefits,
NAF Policy
Busi ness

CONNECT WITH US!

Follow the Benefits, Wage, and NAF Policy
Line of Business, DCPAS on Twitter
@Lob#3
#DCPASExcellence

https://twitter.com/L.OB3Colleagues

- J

EXIINCYEENRl ? 0 2 0 Feder al Benef I t

Al exandri a,

Phone: (-B@3Y)
Emai | :
dodhr-a. mc

alex.dcpas.-m
contact s @ma

Knowl edg INTERMEDIATE | ADVANCED

BE
|l nf or me ***NOTE: Due to COVID-19, all future trainings are
subject to be changed or cancelled.

BE
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