m)/ EXECUTIVE LEADERSHIP DEVELOPMENT PROGRAM (ELDP)

PROGRAM APPLICATION DUE DATE

Due to COVID-19 impacts, DCPAS leadership “paused” ELDP Cohort 35 for the initial
planned execution in FY21/22. The cohort is now scheduled to begin September 2022.
Applicants previously selected for Cohort 35 are guaranteed a seat. Therefore, a full Call for
Nominations is not required for Cohort 35 (September 2022-June 2023). Instead, Service
Component training representatives will fill any empty seats (not to exceed their allocation) that
may come vacant due to drops from the Cohort 35 roster. Defense Agencies and DoD Field
Activities are encouraged to submit no more than one (1) applicant to DCPAS by February 15,
2022. An order of merit list will be established by a Selection Board and applicants will be
considered in the event DCPAS must fill Fourth Estate vacancies due to drops in the current
roster.

All applications must be vetted via internal process managed by each Component. Components
(Army, Air Force, Navy, and Intelligence Agencies) must submit qualified applications to
DCPAS Talent Development Directorate by: March 3, 2022 for any vacated seats from the
Cohort 35 applicant list.

Submit vetted applications to the DCPAS Talent Development Directorate via email at:
dodhra.mc-alex.dcpas.mbx.hrspas-eldp@mail.mil

Once all applicants are submitted and approved, DCPAS will work with Service Component
and Agency Representatives to complete and submit a Support Agreement followed by funding
documentation (Military Interdepartmental Purchase Request) for tuition. Applications are
considered final upon receipt of the $9K tuition. The funding document or other inter-
departmental funding documentation must list the full name(s) of the approved applicant(s) and
also be e-mailed to: dodhra.mc-alex.dcpas.mbx.hrspas-eldp@mail.mil



mailto:dodhra.mc-alex.dcpas.mbx.hrspas-eldp@mail.mil
mailto:dodhra.mc-alex.dcpas.mbx.hrspas-eldp@mail.mil

