bo92{[9¢¢9w t'!.[L{195 ., ¢19 .9b9CLGC{

BENEFACTS NEWSLETTER

VOLUME 15, ISSUE 3 JUL—SEP 2021

INSIDE
THIS ISSUE:

o Waive Premium Conversion, but
aiving
premium Why and How?

Federal Wage
System Surveys

What i s premium coWherwowh® an empl
How to Premium conversiontoswai vaxt hiesmefax sa
ggﬂgﬁr that allows employkeesaeyigimber fof r ea
AT i Feder al Empl oyee Hpat sbnd&8leneéécitsi on, a
Benefits (FEHB) the abilitycu®s pawot hekFirrstharwa
Program of the cost of FEHB8onwet i pneafltlaawsl oém
Retirement l ar s. This means thaxi bihli mpneygy dsop
Contributions not subject to Fedeowér ageolmevelMediat
Worker care, or Soci al Seguvihg admaxeseason.
Co(:lp:;ation Did you know th%?v?o%dc%rﬁ?%r the pr
waive premium conv%%%?o%%a%%b?h-they m
et ning the first payf'p%ﬁfi%de\lf)%?]tgrgglf?)ﬁé'
e October 1, 2000, m%@? 92aRr &l e m-
pl oyees in the Exe%%ﬁ?v%p%?a%%%son' S
T s where automaticall §MRhPhEERamayyant t
& Telework premium converS|onmon%%n%?ﬁ)lt'seg\dt-o _the
mi ni stration Qdﬁte?y(%%ﬂ§fbbs Opt'”g
gﬁfe outlines premium c%“%epg?@hu@n%OFﬁ%le
Shoppifg gui dance onomto/vwvatm\;;eg)rggrim?;ezeigfi't:
this feature. '
AboutDERAs Sections 125 of th'éIO\an\fV%ﬁ”n%lan -empl
Revenue Code and I%%tr%ﬁe@ab%%ep%%m'um
premium conver5|onEmp|M% 96_%%%Y%|the_°
empl oyees enjoy th%FHT’oLletn/evi’e}'tVs.(_e o';fartt,h'ec',p
premium conversiondM %%?%eﬁ%b?ﬁr@'ﬁ@'n
automatic, wi thomh%a%%tQBnaQ%obEEnwnt
or waive premium cb%@%r%?%%e%%d EHB co
the advantages ass'o@ga?%%nw??rholtlhrin%nt
provi sion. (To continue next g



VOLUME 15, ISSUE 3 PAGE 2

Waive Premium Conversion, but Why and How?
(continued)

For those who wish tFoorwamovree cionvfeorrangaet,i on on p
they must compl ete FEHB sp raevnaiul nadcl oenevbgswsfiBoMy m. g o v
wai ver election form, attachment 3 of BAL 00
218ttps:// www. opm:=gov/r
services/ pfudd ms/alt-e menfsi t
admi ni s-t et eposa/2105.0n dofd e
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form at the time 02866
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’ Federal Wage Surveys: On the Road Again!
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l abor unions i-qualoiltlyycwagqaeghdapghi vate sector 0 My
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bl e I f the Local Wage Survey Committee 1is In
full agreement, the Wage & Salary dat a colle,c-
N s


https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2000/oo-215.pdf
https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2000/oo-215.pdf
https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2000/oo-215.pdf
http://www.opm.gov
https://www.defense.gov/Explore/Spotlight/Coronavirus/Latest-DOD-Guidance/
https://www.defense.gov/Explore/Spotlight/Coronavirus/Latest-DOD-Guidance/
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How Do I Maintain a Good Credit Score?

Having a good credit score means you cdn g
are buying a big ticket item such as haquse
apartment, you are more |ikely to be appro
rocket science to improve your <credit cor
that affect credit scores and a need t be
Your FICO credit score consists of fiwv di

Payment History ( 3 5 %)

IR Length of Credit History Hew Cred
(15 %)

iSt ay Bel o EESAe Credits ( 1 0 %) FICOSC(DF? F 153;"

Credit o

Credit Mix ( 1 0 %)

fiMai nt ai n
Hi st o 35%
Payment History

Here are some tips to i m- |
prove and maintain a good credit score]

AMApply f ol

Credit aso

1.Pay Your BoPaging Yome credit card bill1s

5 i mportant, especially since a historyl of
iCheck Cr credit score |
Reports f oa I

2.Stay Below YodTr Yrteaikedp mpdur credit_ uti

not wusing up all of your available criedi

3.Maintain Credit HistordAcWiotuhntOlhd esrt oGryedis
factor in your credit score. So the Ilong<
it could be for your score. I

4 Apply for New Cr eidviotu Omalyy wasntNdaededngi de
you need before applying for a new cagrd.
period of time could have a negative Ii mp
k
e

5.Chec
for

Your Crediti PRomartti sv efl yr chrerckrisnd vy o
rrors is another way to help mailnt al
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Non-appropriated Fund (NAF) Health
Benefits Program (HBP)
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Counting the Cost: Employee and !
° ° ° |
Agency Retirement Contributions :
|
Some federal employees may not realizelhow
provide an annuity benefit. The funding f
somewher e. Empl oyee and agency contrigzuti
System (CSRS) and t é&Rethadckareanlt Bmymlteye  F ER S
ed into the Civil Service Retirement afdd D
tirement annuities are then paid from fhe
agency contributions depends on t he retlire
The chart below shows current employeeland
ference in employee contri bRAE/ORRABet Agemc
contributions for special retirement are m
ity calculation cost. |
|
OPM issue-80BALCRaAngesCamt rAiglewntcii @ess t o tyhe
pl oyees Retirement System. The increasid r
https:// www. op m:sgeawl/irceetsi/ rpdurd nmntc /al-é merfsi t
adminis-tebateonos3DA2fa@Aldet ai | s. |
|
Retirement Retirement Employee Agency 1
System Code Contribution Contribution |
|
|
CSRS 1 7. 0% 7. 0% I
CSRS/ Spec 6 7. 5% 7. 5% I
CSRGf f set C 0. 8% 7. 0%
C S RGf f Septeld E 1. 3% 7. 5% |
FERS K 0. 8% 17.3% I
FERBSF/ LEO]J M 1. 3% 35 80 |
Spec I
FERATC/ Splec L 1. 3% 35. 7% I
FERBAE KR 3.1% 15. 5% I
FERSRAE KF 4. 4% 15. 5% |
FERRAE/ RAIE MR/ MF 3. 6% 34.0%
FF/ LEO/ Spec |
|
FERBAE/ RAE LR/ LF 3.6% 33.9%
ATC/ Spelc I
|
here is no such thing as a free |l unch!
ee OPM BAhttZﬁs://www.opmsqeorwllrceetsurpwrbel tcat
orms/ b-admfi nt s-t et eps /- 20L.farf0 curr ent rhtes

“wn-d
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https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2021/21-304.pdf
https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2021/21-304.pdf
https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2020/20-304.pdf
https://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2020/20-304.pdf
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How Are Worker’s Compensation Benefits Paid?
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EBAdvisor

EMPLOYEE BENEFITS ADVISOR| Credentialing Program

A New Platform for Remote Proctoring!

ICPA

Injury Compensation
Program Administrator
Credentialing Program

I
|
|
|
|
|
|
I
I On June 15th, 2021, Microsoft Teams CVR 'was
I15th, 2021, the DCPAS Credentialing team befgan
IIaboration Services (DCS). With DCS, partilcipa
Iday prior to their scheduled exam to ensurel com
Iof their&commetarand microphone. :
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|
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'\bwnpcredentia]ing@mail.miI |
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How Has Telework and AWS Worked For You?
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https://credentialingexamrequest.as.me/schedule.php.
https://credentialingexamrequest.as.me/schedule.php.
mailto:dodhra.mc-alex.dcpas.mbx.dod-bwnp-credentialing@mail.mil
mailto:dodhra.mc-alex.dcpas.mbx.dod-bwnp-credentialing@mail.mil
http://www.telework.gov
https://www.dcpas.osd.mil/Content/documents/EC/CompressedFlexibleWorkSchedules.pdf
mailto:dodhra.mc-alex.dcpas.mbx.dod-worklife@mail.mil
mailto:dodhra.mc-alex.dcpas.mbx.dod-worklife@mail.mil
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http://www.shopmyexchange.com
https://dcpasportal.ds.dhra.osd.mil/DCPAS%20Messages/2021%20DCPAS%20Messages/DCPAS%20Message%202021038%20-%20Exchange%20Access%20for%20DoD%20Civilian%20Employees_v3.pdf
https://dcpasportal.ds.dhra.osd.mil/DCPAS%20Messages/2021%20DCPAS%20Messages/DCPAS%20Message%202021038%20-%20Exchange%20Access%20for%20DoD%20Civilian%20Employees_v3.pdf
https://dcpasportal.ds.dhra.osd.mil/DCPAS%20Messages/2021%20DCPAS%20Messages/DCPAS%20Message%202021038%20-%20Exchange%20Access%20for%20DoD%20Civilian%20Employees_v3.pdf
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NAF Policy /’ o \

Busi ness

CONNECT WITH US!

Follow the Benefits, Wage, and NAF Policy
Line of Business, DCPAS on Twitter
@Lob#3
#DCPASEXxcellence

https://twitter.com/LOB3Colleagues
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e For more informat
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-contacts @mail . mi
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** To register DCPAS Virtual Benefits Trainings,

—
m) https://www.apps.cpms.osd.mil/cpmstraining/app/
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mailto:DODHRA%20MC-ALEX%20DCPAS%20Mailbox%20Benefits%20Contacts%20%3cdodhra.mc-alex.dcpas.mbx.benefits-contacts@mail.mil?subject=Benefits%20Question
mailto:DODHRA%20MC-ALEX%20DCPAS%20Mailbox%20Benefits%20Contacts%20%3cdodhra.mc-alex.dcpas.mbx.benefits-contacts@mail.mil?subject=Benefits%20Question
mailto:DODHRA%20MC-ALEX%20DCPAS%20Mailbox%20Benefits%20Contacts%20%3cdodhra.mc-alex.dcpas.mbx.benefits-contacts@mail.mil?subject=Benefits%20Question
mailto:DODHRA%20MC-ALEX%20DCPAS%20Mailbox%20Benefits%20Contacts%20%3cdodhra.mc-alex.dcpas.mbx.benefits-contacts@mail.mil?subject=Benefits%20Question
mailto:DODHRA%20MC-ALEX%20DCPAS%20Mailbox%20Benefits%20Contacts%20%3cdodhra.mc-alex.dcpas.mbx.benefits-contacts@mail.mil?subject=Benefits%20Question

