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DISPLACED EMPLOYEE 
Benefit and Entitlement Information 

1.0 PURPOSE AND BACKGROUND 
This benefit and entitlement information replaces the previous version, which was issued June 2015. It 
provides basic information concerning the right to reemployment consideration, career transition 
assistance, and benefits and entitlements for employees adversely affected by separations due to 
reduction in force (RIF), transfer of function (TOF), transfer of work (TOW), or management-directed 
reassignment (MDR) outside of the commuting area. It complies with the general requirements in 
section 351.803 of title 5, Code of Federal Regulations (CFR). The information herein is not intended to 
be all-inclusive, and it neither amends nor supersedes Federal regulations or Department of Defense 
(DoD) policies and procedures. Your supporting human resources office (HRO) is responsible for 
providing in-depth RIF, TOF, TOW, and MDR counseling, as well as information concerning 
reemployment and outplacement programs, career transition assistance, the Employee Assistance 
Program (EAP), and other benefits and entitlements. The use of the term HRO in this benefit and 
entitlement information refers to both on-site customer support units and regional service centers. The 
office providing a specific service may vary by each DoD Component. 
DoD Components may provide a copy of this benefit and entitlement information to employees 
adversely affected by RIF, TOF, TOW, and MDR, and to those entitled to grade retention. This 
information may be provided to each employee with his or her specific notice of separation or change to 
lower grade. The information may also be distributed to employees immediately upon announcement 
of any planned reorganization or transformation action. Local reproduction of this information is 
authorized. 
DoD Components must insert a copy of the Merit Systems Protection Board (MSPB) Appeals 
Regulations and Appeal Form at Appendix A when issuing the Displaced Employee Benefits and 
Entitlements Information. 

Recommended revisions should be submitted through DoD Component channels to Associate Director, 
Employment & Compensation, Workforce Shaping Office (WSO), Defense Civilian Personnel Advisory 
Service (DCP AS). A copy of this document is available on the DCP AS website at 
https://www.dcpas.osd.mil/policy/employment/workforceshaping. 
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2.0 REFERENCES 
A. Code of Federal Regulation, Title 5

https://www.ecfr.gov/current/title-5
B. DCP AS Severance Pay Reference Guide PT-813 

https: //www.dcpas.osd.mil/sites / default/files /2021-04 /SeverancePay.pdf
C. DoD Instruction 1400.25, Volume 330, "DoD Civilian Personnel Management System:

Reemployment Priority List (RPL)," November 13, 2017 
https://www.esd.whs.mil/Portals/54/ Documents/DD /issuances /140025 /140025-
V 330 dodi 2017.pdf?ver=2017-11-13-121347-410

D. Joint Travel Regulations, April 1, 2025
https: //media.defense.gov /2022/Jan/ 04/2002917147/-1/-1/o /JTR.PDF

E. Tax Cuts and Jobs Act of 2017
https://www.congress.gov/bill/115th-congress/house-bill/1/text./eh

F. United States Code, Title 5
https://www.govinfo.gov/content/pkg/USCODE-2020-title5/html/USCODE-2o2o-title5-partl.htm

G. U.S. Army Corps of Engineers Headquarters Website, Homeowner's Assistance Program (HAP), 
https: //www. us ace .army. mil/Missions /military-missions /real-estate /HAP/ 

H. Workforce Innovation and Opportunity Act 
https://www.congress.gov/bill/113 th-congress /house-bill/ 803

3.0 EMPLOYEE PLACEMENT PROGRAMS 
The DoD has earned a reputation for making every effort to ensure continuing employment for 
employees who are displaced through no fault of their own and administers several programs to assist 
displaced employees in locating acceptable jobs. An overview of these programs is provided below. 

3.1 DOD PRIORITY PLACEMENT PROGRAM (PPP) 
3.1.1 The PPP is an automated registration and referral program that matches eligible 

registrants with job opportunities at DoD Components. The PPP is an independent 
outplacement program operated solely within the administrative authority of the 
Secretary of Defense. It should not be confused with the Reemployment Priority List 
(RPL), which is described in paragraph 3.3. If you are facing involuntary separation, 
demotion, or TOF outside of your commuting area, you are generally eligible to register 
in the PPP for placement consideration at other DoD installations. However, if you are 
entitled to receive severance pay benefits and do not voluntarily enroll in the PPP, 
registration is mandatory for all DoD Components within your commuting area once you 
receive a specific separation notice. If you are not entitled to severance pay, registration 
is entirely voluntary and, if you choose to register, you may request to be removed from 
the program at any time. 

3.1.2 Registration in the PPP does not guarantee you an offer of continued employment, since 
placements only occur when registrants are well qualified for positions that are being 
filled. Unless your registration is mandatory, you may voluntarily register for desired 
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locations and grade levels, provided your choices are within program guidelines. 
Normally, when a displaced PPP registrant is referred for a specific vacancy and is jointly 
determined well qualified by the registering and gaining HROs, an offer is required. Use 
of the Automated Stopper and Referral System, the Department's enterprise system for 
administering the PPP, ensures your consideration within the DoD. 

3.1.3 It is important to understand that proper registration will minimize delays in the referral 
and placement process. Therefore, you should be prepared to discuss with your 
supporting HRO the types of positions for which you are well qualified and available, 
areas where you would be willing to relocate, and the grade level(s)/pay band(s) below 
your current permanent grade/pay band that you are willing to accept. 

3.1.4 Generally, you may remain in the PPP for the duration of the specific notice period and 
for up to 12 months after separation. During the registration period, placement in an 
appropriate position, declination of a valid offer, or optional retirement will terminate 
your registration. 

3.1.5 You are only eligible for one valid offer through the PPP. Acceptance or declination of a 
valid offer terminates PPP eligibility and may impact your severance pay eligibility. 

(NOTE: See paragraph 5.1.3 below for additional information regarding severance pay 
eligibility.) 
3.1.6 If you are eligible under PPP rules to register for positions in different geographic areas 

and accept a DoD position outside of your current commuting area, the Department will 
pay related relocation costs to your new duty station to the maximum extent permitted 
under the DoD Joint Travel Regulations (JTR). 

3.2 DOD RETAINED GRADE PLACEMENT PROGRAM (application-based program) 

3.2.1 If you are on a competitive or excepted appointment and are serving under grade 
retention as a result of RIF or job reclassification, you can apply to vacancy 
announcements for positions in your commuting area as a retained grade applicant. 

3.2.2 The area of consideration for the duration of the retained grade period is your current 
commuting area and includes all DoD installations within that area. If you receive a 
valid and reasonable offer in writing, you must accept the offer or lose your retained 
grade entitlement. Your supporting HRO will provide you counseling regarding being a 
retained grade applicant. 

3.3 REEMPLOYMENT PRIORITY LIST (RPL) 
3.3.1 The RPL is a government-wide program required by law and subject to U.S. Office of 

Personnel Management (OPM) regulations. While participation in the RPL is an 
additional opportunity for placement consideration, the program is totally separate from 
the DoD PPP. In order to be eligible to exercise your reemployment rights according to 
the OPM regulations, you must apply separately for the RPL. The following provides 
general RPL requirements and guidelines: 
• If you are scheduled for RIF separation from a career or career-conditional

appointment, you may be eligible to register in both the RPL and PPP. 
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• If you register in the RPL, your registration expires no later than 2 years from the
date of reduction in force separation.

• Your RPL rights apply within the same commuting area as the position from which
you have been or will be separated and only for positions in your current agency. For
RPL purposes, there are four agencies; Army, Navy (including the Marine Corps), Air
Force (including Space Force), and all other Defense agencies combined. If you 
register for the RPL, you will receive placement priority over non-DoD applicants for
vacant competitive-service DoD positions that match your qualifications.

• To be entered on the RPL, you must submit a resume to your supporting HRO on or 
before your RIF separation date.

• To be eligible to apply, you must:

o Have received a specific RIF notice of separation or a Certificate of Expected
Separation;

o Be in the competitive service in tenure group I or II;

o Have received a performance rating of at least fully successful (Level 3) or 
equivalent on your most recent performance rating of record; and 

o Have not declined a RIF offer with the same type of work schedule and a
representative rate of pay at least as high as that of the position from which you
have been or will be separated.

• Your RPL eligibility will terminate prior to the end of your eligibility period if you:

o Request removal in writing.

o Separate for other reasons prior to the RIF effective date.

o Accept a permanent appointment in any Federal agency.

o Decline or fail to reply to a written offer or inquiry of availability for a position
with the same type of work schedule and a representative rate of pay at least as 
high as the position from which you have been, or will be, separated.

o Decline or fail to appear for an interview, or cannot be contacted; or 
o Receive a written notice that you no longer meet the conditions for RPL 

eligibility.
• If you believe that your reemployment priority rights under the RPL have been

violated, you may appeal to the MSPB under the regulations provided in Appendix A. 
• If you are serving on an excepted appointment, consult with your supporting HRO 

concerning reemployment consideration for excepted service positions.
(NOTE: See 5 CFR, Part 330, Subpart B, and DoD Instruction 1400.25, Volume 330,
for additional RPL guidance.)

3.4 INTERAGENCY CAREER TRANSITION ASSISTANCE PLAN (ICTAP) 
3.4.1 ICTAP provides you priority consideration for positions in non-DoD Federal agencies. 
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3.4.2 Eligibility for ICTAP begins on the date your agency issues you a specific RIF separation 
notice or proposed separation notice for declining a MDR or TOF outside the commuting 
area, and it ends one year from your separation date. 
• To be eligible, you must:

o Be a current or former career or career-conditional competitive service employee.
o Be separated or facing separation.

o Have a fully successful or equivalent performance rating ( current or last
received).

o Submit an application to the agency having the vacancy; and 

o Be well qualified for the vacant position.

• The vacancy must be in the same commuting area as the location where you were or 
are being separated.

• If you meet the eligibility requirements, the agency must select you before hiring
from outside the agency.

• The ICTAP requires Federal agencies to publish information at 
https://www.usajobs.gov/ on all competitive service vacancies being recruited
outside the agency. 

• The application you submit must comply with all job announcement instructions and 
include a copy of your RIF separation notice or notice of proposed removal for
declining a MDR or TOF outside of the commuting area.

• Questions regarding ICTAP should be directed to your supporting HRO. 

(NOTE: See 5 CFR, Part 330, Subpart G, for additional ICTAP guidance.)

3.5 TRANSITION ASSISTANCE WEBSITES 
3.5.1 Even if you are eligible for one or more of the placement assistance programs described 

above, you are encouraged to search for job opportunities on your own initiative using 
the following websites: 

• htt;ps://www.usajobs.gov/ - USAJOBS is the official employment website of the
Federal Government. It is a one-stop source for information about current Federal
job opportunities, and includes full-text job announcements, access to electronic and 
hard-copy application forms, and answers to frequently asked questions.

• http://www.careeronestop.org -The "Career One Stop" website links together state
job placement offices throughout the U.S. and enables you to access job
opportunities, get labor market trends and tips, post your resume for thousands of
employers, and more. The program is sponsored by the U.S. Department of Labor.

3.6 SELF-HELP RECOMMENDATIONS 

3.6.1 Prior to registering in federal employee placement assistance programs, carefully 
consider the lowest grade level or pay band you are willing to accept. If you are available 
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for placement at lower grades or pay bands, opportunities for continuing your Federal 
career will be proportionately greater. If  you enter a DoD position at a lower grade or 
pay band without a break in service and are otherwise eligible, your pay will be set in 
accordance with the retained grade or retained pay rules that are applicable to your 
position. I f  you are placed through the PPP but are not eligible for grade or pay retention 
(e.g., if you are placed following a break in service), your last earned rate of pay will be 
preserved to the maximum extent permitted by law. In any event, your new employer's 
HRO will be responsible for setting your pay in accordance with the applicable 
regulations. 

3.6.2 When registering for placement consideration outside your commuting area, you should 
gather as much information as possible on climate, cost-of-living (including state and 
local taxes), housing costs, schools, and other living conditions. You should consult with 
family members before declaring availability for other geographical areas, since 
relocation will require an adjustment on their part as well. Before accepting a job offer in 
another geographic area, you should always determine whether relocation expenses will 
be paid, and by whom. I f  you make yourself available for positions outside of your 
current commuting area, you should be ready to relocate on short notice. 

3.6.3 It is important to keep your supporting HRO advised concerning your whereabouts so 
you can be reached when job opportunities are available. Delays in contacting you could 
result in missed job opportunities. 

3.6.4 Be proactive in seeking employment. Do not rely solely on Federal placement assistance 
programs. Although your supporting HRO will take every possible action to provide 
continued employment, vacancies at other DoD installations and other Federal agencies 
may be limited. By personally seeking employment with both public and private 
organizations, you avoid relying solely on someone else to secure your future. 

3.6.5 Regardless of the manner by which you are separating from DoD employment (i.e., 
involuntary separation, retirement, or resignation), you may be eligible for 
unemployment compensation. You should contact your local State Workforce Agency 
regarding any eligibility for benefits. I f  you are retiring, please see the retirement 
information in Section 5.0, paragraph 5-4 (CSRS) or paragraph 5.5 (FERS) of these 
benefits and entitlements information. 

3.6.6 I f  you are eligible for retirement, you should consult with the following: 

• Your supporting HRO retirement counselor.

• The Social Security Administration (http://www.ssa.gov) because you may be eligible
for benefits.

• The Internal Revenue Service (http://www.irs.gov), since income tax benefits are 
available to certain retirees.

• The Department of Veterans Affairs Clit:m://www.va.gov) if you have prior military
service, since veterans may be eligible to apply for certain benefits; and,

• Your State Workforce Agency (SWA) (http://www.servicelocator.org/owslinks.asp).
Some states offer benefits, including unemployment compensation, to individuals
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retiring because of downsizing actions. However, unemployment benefits may be 
reduced based on the amount of your retirement annuity. Your SWA will determine 
your benefits eligibility. 

3.6.7 Non-Federal placement assistance programs (i.e., Workforce Innovation and 
Opportunity Act (WIOA) sponsored programs) usually require an up-to-date and 
accurate employment application or resume. When preparing the application or resume, 
you should completely describe your knowledge, skills, and abilities, and make several 
copies so you can quickly register for placement programs or apply for available 
vacancies. In addition to listing your current and past work assignments, include all 
information that describes your qualifications (e.g., licenses or certifications, education, 
specialized training, etc.). You may be asked to sign a release authorizing your 
supporting HRO to provide your application or resume to your State Workforce Agency 
and potential public and private sector employers . 

4.0 TRANSITION ASSISTANCE PROGRAMS 
4.1 TRAINING AND RETRAINING 

4.1.1 The Department of Labor, in coordination with local downsizing installations, manages 
training and retraining programs authorized by the WIOA and administered through the 
respective State Employment Security Agencies. This training is normally targeted to 
specific and known employment opportunities. In accordance with the WIOA, every 
state is required to have "One-Stop Centers" designed to provide a full range of 
assistance for displaced employees. These centers offer training referrals, career 
counseling, job listings, and similar employment-related services. Customers can visit a 
center in person or access information via the Department of Labor's Employment and 
Training Administration website (http://www.doleta.gov). This website also provides 
valuable information on growing occupations and employment trends in your area, 
which will be helpful in preparing for your next career. 

4.1.2 Closing or downsizing DoD Components or activities may establish employee 
assistance/transition centers to provide career transition assistance, including resume 
preparation, interview and job-hunting techniques, financial planning, and other 
services. Basic learning skills such as math and written communication may also be 
provided through the installation's transition assistance center. Check with your 
supporting HRO for more information on the services your agency provides. 

4.2 RELOCATION ENTITLEMENTS 
4.2 .1  Generally, when your relocation is in the best interest of the Government, relocation 

expenses are paid to move you from one duty station to another in a different 
geographical area. The DoD JTR governs relocation entitlements for civilian employees 
and their dependents. Your supporting HRO and transportation office will provide 
Permanent Change of Station (PCS) counseling. You should always consult with these 
offices before making any relocation commitments, packing and moving household 
goods, or executing any contract for the sale or purchase of real estate. 

\1 ril 2 0 2 5



DISPLACED EMPLOYEE 
Benefit and Entitlement Information 

4.2.2 Movements considered to be in the best interest of the Government generally include 
those involving employees who are: 
• Offered and accompany a TOF, TOW, or MDR. 
• Issued a RIF notice and are being reassigned or transferred within the DoD in lieu of 

separation.
• Issued a MDR determined to be in the best interest of the agency. 
• Faced with involuntary separation and have obtained employment through the PPP. 
• Separated by RIF, or after declining a TOF, TOW, or MDR, including those 

permanently (non-temporary) reemployed within one year of separation at a duty 
station in another commuting area; or 

• Serving under retained grade and the DoD Component has authorized registration
and placement in a different commuting area.

4.2.3 Relocation expenses that may be reimbursed include the following: 
• Transportation, packing, crating, and temporary storage of household goods and 

personal effects up to weight allowance prescribed in reference D, paragraph 054304
oftheJTR.

• Per diem and transportation for you and your dependents when searching for 
permanent housing at the new duty location. This process is called a house-hunting
trip (HHT) and its use is limited to travel within the United States. HHT includes 
transportation for one round trip for you and your spouse. 

• Temporary Quarters Subsistence Expense (TQSE) shall be authorized in accordance 
with regulations found in reference D, Section 0542 of the JTR. In the event a HHT 
is authorized and used, TQSE is reduced by the number of days taken for the HHT. 
TQSE is not normally extended beyond the initial period when HHT is used. 

• Payment of specified expenses may be authorized when you sell a residence or settle
an unexpired lease at the old duty station and/or, when you buy a residence at the 
new duty location.

• Payment of miscellaneous moving expenses will be authorized in accordance with 
provisions outlined in reference D, Section 0541 of the JTR.

• Permanent storage of household goods and personal effects when your assignment is 
to an isolated area where living quarters are not available.

• For tax purposes, there are no moving expense deductions or employer-reimbursed
moving expense exclusions for federal civilian employees incurring relocation
expenses during a permanent change of station move. This does not apply to military
personnel or certain members of the civilian intelligence community. 

• Most moving benefits paid to Federal civilian employees are taxable to the employee, 
regardless of whether the employer reimbursed the employee for their out-of-pocket 
moving expenses or paid the moving company directly.
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4.3 HOMEOWNER'S ASSISTANCE PROGRAM (HAP) 
4.3.1 Homeowners affected by base closures or realignments could be eligible for the HAP, 

which is administered by the U.S. Army Corps of Engineers. The HAP provides financial 
relief to employees who are relocating outside the commuting area and would otherwise 
lose money on the sale of their primary residence. To be eligible for HAP, you must be 
employed at or near an installation scheduled for realignment or closure and be the 
owner-occupant of the residence at the time of the Base Realignment and Closure 
(BRAC) announcement. You may also be eligible if you are serving on a tour of duty 
overseas and own a residence at or near a BRAC installation. Regardless of your 
circumstances, HAP assistance is not available until the Corps of Engineers has 
conducted a real estate survey and confirms that certain market conditions are in effect. 
Your HRO can refer you to the appropriate point of contact for more information 
regarding the HAP, or you can review information online at 
https: //www.usace.army.mil/Missions/military-missions/real-estate/HAP /. 

5.0 PAY AND POST-SEPARATION BENEFITS AND ENTITLEMENTS 
5.1 PAY 

5.1.1 Final Salary Check. Your final salary check is deposited to your current direct deposit 
account. To receive your Wage and Tax Statement (W-2 Form), it is important that you 
provide a complete and accurate forwarding address to your payroll office upon 
separation. 

5.1.2 Grade and Pay Retention. You may be entitled to grade retention for up to 2 years and to 
pay retention thereafter, if you are placed prior to separation in a lower-graded DoD 
position as a result of RIF or job reclassification. Basic eligibility requirements are 
contained in title 5 United States Code (U.S.C.), Chapter 53, Subchapter VI, and 5 CFR 
Part 536. You may contact your supporting HRO with questions regarding these 
provisions. 

5.1.3 Severance Pay. Federal agencies are required to make severance payments to eligible 
separating employees. The amount is determined by a formula that considers years of 
creditable civilian service, basic pay at the time of eligibility, and an adjustment for 
employees over age 40. 
• Eligibility. You may be entitled to severance pay if you are serving under a qualifying

appointment and your separation is involuntary. You must have been continuously
employed by the Federal Government for at least 12 months prior to the date of 
separation. This may include non-temporary and temporary employment provided 
there was no break in service of more than 3 calendar days between appointments. 
"RIF" and "Resignation-RIF" actions are considered involuntary separations only 
when you have received a written notice of RIF separation. There are other 
circumstances that provide severance pay eligibility. You may contact your 
supporting HRO to help with questions regarding these provisions.

• Qualifying Appointments. The following appointments are qualifying appointments 
for severance pay eligibility:
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o Career or career-conditional appointment in the competitive service or equivalent
in the excepted service.

o Career appointment in the Senior Executive Service.

o Excepted appointment without time limitation, except under Schedule C or an 
equivalent appointment made for similar purposes.

o Overseas limited appointment without time limitation.

o Status quo appointment, including one that becomes indefinite when the
employee is promoted, demoted, or reassigned.

o A time-limited appointment in the Foreign Service, when the employee was
assigned under a statutory authority that carried entitlement to reemployment in 
the same agency, but this right of reemployment has expired.

o A time-limited appointment (or series of time-limited appointments by the same
agency without any breaks in service) for full-time employment that takes effect
within 3 calendar days after the end of a qualifying appointment.

• Ineligibility.

o You are ineligible for severance pay if you are not serving under a qualifying
appointment.

o If you are eligible for an immediate annuity or are receiving an annuity under any
retirement law or system that applies to Federal employees or members of the
uniformed services, you are not entitled to severance pay. This prohibition
remains in effect even if you decide not to retire.

o Your eligibility for severance pay will terminate if you decline a reasonable offer
before the involuntary separation. A reasonable job offer must be made in 
writing. You must meet the established qualification requirements, and the
position offered must be:

1. In the DoD. 

2. Within your commuting area, unless geographic mobility is a condition of
employment.

3. The same tenure and work schedule (e.g., part-time or full-time).

4. Not lower than two grades or pay bands below your current permanent
grade or pay band, without consideration of grade or pay retention.

o Statutory requirements prohibit the concurrent receipt of severance pay and 
certain Federal Employees' Compensation Act (FECA) benefits. Specifically,
compensation for temporary total disability may not be paid for the period
covered by severance pay. A n  election between the FECA benefits and the
severance pay will be required to avoid an overpayment of benefits. Medical
benefits under FECA as well as compensation for partial disability, however, are
exempt from this prohibition.
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o Employees who accept a non-appropriated fund (NAF) position within three days
of separation from an appropriated fund position are not eligible for severance
pay.

o Employees holding a position for which the basic rate of pay is fixed at an 
Executive Schedule (EX) rate or having a basic rate of pay in excess of the official
rate of pay for EX Level I are ineligible for severance pay.

• Severance Pay Computation.

o Severance pay is computed based on two elements:
■ Basic Allowance. The basic allowance is determined by adding one week of

basic compensation (basic pay rate received immediately before involuntary
separation) for each of the first 10 years of creditable service and two weeks of
basic compensation for each year of creditable service beyond 10 years.
Twenty-five percent of the otherwise applicable amount for each full 3
months of creditable service beyond the final full year (where the otherwise
applicable amount is 1 week's basic pay if total service is less than 10 years
and 2 weeks' basic pay if total service is more than 10 years).

■ Age Adjustment. The basic severance pay allowance is augmented by an age
adjustment allowance consisting of 2.5 percent of the basic severance pay
allowance for each full 3 months of age over 40 years.
o Total Severance Pay. The basic allowance is added to the age adjustment

allowance to determine your total entitlement.

o Maximum Allowance. The total severance pay you are eligible to receive
is limited to one year of pay at the rate of pay received immediately before
separation. THIS IS A LIFETIME LIMITATION. Therefore, if you 
become eligible to receive severance pay for a second time in your federal
career, your severance pay entitlement ends once the sum of the two 
severance periods reaches 52 weeks.

EXAMPLE: An employee, 45 years and 8 months of age is involuntarily separated after 20 years and 4 
months of creditable service. The basic weekly pay prior to separation was $1,500.00.

Severance pay would be computed as follows: 

Basic Allowance: 

First 10 years x $1,500

10 additional full years x 2 x $1,500

1 quarter-year x 25% x 2 x $1,500

Total Basic Allowance 

Age Adjustment Allowance: 

5 years over 40 

= 
= 

= 

= 

$ 1 5 , 0 0 0  

$ 3 0 , 0 0 0  

$750 
$45,750 

2 0  quarter-years 
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Additional 8 months 

22 quarter-years x 2.5% x $45,750 

Total Severance Pay Fund: 
$45,750 + $25,162.50 

= 
= 

2 quarter-years 

$25,162.50 

= $70,912.50 (47.275 weeks) 

• Creditable Service.

o Service creditable for severance purposes includes:
• Civilian service performed by an employee.
• Service performed with the United States Postal Service or the Postal Rate

Commission.
• Military service, including active or inactive training with the National Guard,

when performed by employees who return to civilian service through the
exercise of a restoration right provided by law, Executive order, or regulation;
and

• Service performed in a NAF instrumentality of the DoD or the Coast Guard,
as defined in section 2105(c) of title 5, U.S.C., when individuals move to a
position within the civil service employment system of the DoD or the Coast
Guard without a break in service of more than three days.

• Payment

o Severance pay may be paid on a biweekly pay period basis or in a lump sum.

o If paid in biweekly payments, the amount of each payment will be the same as
your basic pay immediately prior to separation. These payments will continue
every two weeks until the total severance pay fund is exhausted.

o No deductions are withheld from severance payments other than Federal and
state income tax withholding and FICA tax, if appropriate.

o In the event you die before expiration of the payment period, biweekly payments
will continue to your survivor until your severance pay entitlement ends. It will
be paid on a pay period basis to your survivor or survivors.

o No payment is made unless you are actually drawing severance pay.

o Any period during which severance pay is received is not considered Federal
service or employment.

o Severance pay payments are terminated on reemployment in a federal agency by
a career or career-conditional appointment. If you received a lump-sum
severance payment and are subsequently reemployed under a career or career-
conditional appointment during the severance pay calculation period, you will be
required to repay the portion of the lump sum payment not covered under the
severance pay calculation period.
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