




Attachment 

Guidance on Awards for Department of War Civilian Employees 
 

Department of War (DoW) Components will execute an approved awards budget as a 

percentage of non-Senior Executive Service (SES) and Senior Professional (SP) salary spending 

each fiscal year (FY) pursuant to section 32.1 of the Office of Management and Budget Circular 

No. A-11.    

 

DoW Components are encouraged to contact their local Comptroller or Chief Financial 

Officer with questions concerning allocation of an awards budget pursuant to the requirements 

outlined in this Memorandum.   

 

Applicability 

 

Awards spending will apply to all awards programs within DoW with a few exceptions.  

This guidance applies to, but is not limited to the following: 

 

• Employees covered by provisions of 5 U.S.C. and 5 CFR (other than SES and SP); 

 

• Employees covered by provisions in 10 U.S.C. §§ 1601-1614 (Defense Civilian 

Intelligence Personnel System other than Defense Intelligence Senior Executive 

Service, and Defense Intelligence Senior Level Personnel); 

 

• Civilian faculty members at DoW post-secondary education institutions, employed 

under the authorities in 10 U.S.C. § 1595; 

 

• Foreign national employees of the DoW who are eligible for monetary awards, as 

long as restrictions do not conflict with host nation employment law or practice; 

 

• Employees covered by the Physicians and Dentists Pay Plan, a hybrid of the title 38 

pay system; and 

 

• Awards that would otherwise be granted through the Defense Acquisition Workforce 

Development Fund. 

 

Alternative Pay Systems 

 

This guidance applies to DoW alternative pay systems such as the Science and 

Technology Reinvention Laboratories, DoW Civilian Acquisition Workforce Personnel 

Demonstration Project, provided that it does not conflict with specific provisions in the 

applicable Federal Register notice or collective bargaining agreement. 

 

Nonappropriated Fund Employees 

 

Components will comply with the performance and award policies contained in 

Department of Defense Instruction (DoDI) 1400.25, Volume 1404, “DoD Civilian Personnel 

Management System:  Nonappropriated Fund Performance Management Program,”  
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June 26, 2014, as amended, and DoDI 1400.25, Volume 1405, “DoD Civilian Personnel 

Management System:  Nonappropriated Fund Pay, Awards, and Allowances,” June 26, 2014, as 

amended. 

 

Political Appointees 

 

Presidential Memorandum, “Freeze on Discretionary Awards, Bonuses, and Similar 

Payments for Federal Political Appointees,” August 3, 2010, remains in effect.  

 

Recruitment, Relocation, and Retention Incentives 

 

Recruitment, retention, and relocation incentives are not included in awards spending.  

These incentives are used as workforce shaping tools to recruit and retain highly valuable 

candidates and employees.  DoW policy on recruitment, retention, and relocation incentives can 

be found in DoDI 1400.25, Volume 575, “DoD Civilian Personnel Management System:  

Recruitment, Relocation, and Retention Incentives and Supervisory Differentials,”  

February 2, 2018. 

 

Labor Relations 

 

All applicable collective bargaining obligations must be met prior to implementing the 

provisions of this guidance, consistent with law and policy.  Existing collective bargaining 

agreements, including past practices, may outline the structure for award recipients and the 

corresponding amounts for bargaining unit employees, provided the agreement or practice 

comports with 5 U.S.C. § 7106(a)(2), which grants management the authority to establish a 

budget.  Lastly, management must conclude relevant negotiations with the union prior to 

implementing a change in conditions of employment.    

 

 

 

 


